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Attitude means the individual's prevailing tendency to respond favorably or unfavorably to an object, person or group of people, institutions or events. Attitude 
Statement of the problem
The quality of classroom teaching in the school depends upon the quality of education of teachers and quality of education of teachers depends upon the good organizational climate and effectiveness in teaching etc.
Quality education is the cry of the modern age. So teacher education is a very important issue in the education system.
The present study purports to investigate the teacher effectiveness in relation to organizational environments.
The present research endeavor is conducted to fulfill the gap in the role of organizational climate in teacher effectiveness among teachers. We anticipate that there is a practical advantage in studying these variations collectively as it will lead to an intervention program for teachers.
Organizational Climate
For a long time, the term "climate" has been rather generally and imprecisely used to describe the "feeling" 
Organizational Climate in Education
Hatpin says that "Anyone who visits more than a few school notes quickly how schools differ from each other I their "feel". In the school the teachers and the principal are zestful and exude confident in what they are doing.
They find pleasure in working with each other; this pleasure is transmitted to the students, who thus are given at least a fighting chance to discover that school can be a happy experience. In a second school the brooding discontent of teacher is palpable; the principal tries to hide his incompetence and his lack of a sense of direction behind a clock of authority, and yet he wears his clock poorly because the attitude he displays to others vacillates randomly between the obsequious and the officious. And the psychological sickness of such a faculty spills over to the students who, in their own frustration, feedback to the teachers a mood of despair.
A third school is marked by neither joy nor despair, but by hollow ritual. Here one gets the feeling of watching an elaborate charade in which teachers, principal and students alike are acting out parts. The acting is smooth, even glib, but it appears to have little meaning for the participants, in a strange way the show just does not seem to be for real. And so, too, as one move to other schools, one finds that each appears to have a "personality" of its own. It is this "Personality" that we describe as the "organizational climate" of the school. 
Objectives of the Study
The researcher had considered the following objectives which were found important to carry out the study. 
Statement of Hypotheses
For the present study the following hypotheses were 
